
 

NeuroLeadership Journal 
Call for Papers 

We are currently calling for papers for the 2010 edition of the NeuroLeadership Journal.  
Please email outlines for proposed submissions to info@neuroleadership.org for feedback.  
 
Papers are welcome from both scientists and practitioners and are selected by an advisory 
board made up of both neuroscientists and leadership experts. Preference is given to papers 
co-authored between neuroscientists and leadership practitioners that link neuroscience to 
leadership. 
 
Papers are to be a minimum of 1,500 words for notes and up to maximum 6,000 words for 
research, with anything in between. Papers are required to be referenced in APA format 
(american psychological association) see the 2008 Introduction paper (downloadable from the 
Journal section of our website). 

 
The four areas of interest: 
• Making decisions & solving problems 

• Staying cool under pressure 

• Collaborating with others 

• Facilitating change 

 

 
Three types of papers: 
• Original research 

• Case studies (Illustrations of how neuroscience is being used to create, improve or 

measure change programs) 

• Notes (discussions about the field) 

Topics of Interest 
 
Topics should be linking neuroscience with leadership development and change. 
Of specific interest to the journal this year are papers including (but not limited to): 
 

• Case studies illustrating specific use of neuroscience insights or tools (1-1, group or 
systemic, for Case Studies section) 

• Papers that further flesh out ideas presented in the previous NLI journal (for Notes section) 
• Decision-making 
• What leaders should be learning about the brain 
• Developing future leaders 
• Ethics and values 
• Leadership pipeline / transitions and the brain 
• Story telling 
• Behavior change and habit 
• Gender issues 
• Culture and diversity issues 
• Organizational culture 

 
 


